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PROJECT DETAIL

Seed stage B2C Healthtech app
B2C tech/eCommerce or healthtech experience needed

Seed stage UK start-up
B2C, lifestyle, media, consumer tech, 
ecommerce, creative, content experience needed

Series D B2B SaaS business
UK, EU and US search - headhunting from upper
quartile SaaS and B2C tech companies

Series A B2C start up searching across US & UK
Fintech & Payments experience

Series A UK B2B SaaS start-up in life sciences R&D
UK & Europe search

B2B SaaS telematics and robotics start-up,
searching for experience in similar industries
UK and EU search

The technology industry is at a crossroads. Despite the 
incredible advancements and innovations taking place across 
the sector, there remains a significant lack of diversity in tech. 

It is a well-documented fact that women are consistently underrepresented at all levels, and so the 
importance of diversity in tech cannot be overstated. A diverse workforce promotes an ecosystem 
of changemakers, bringing a variety of perspectives, experiences, and ideas to the table, leading to 
better product development, greater innovation, and increased pro�tability. 

The entire Renovata and Company platform actively encourage our clients and network to take 
meaningful action to increase diversity and inclusion in their workforce and product development 
processes.

In this report, we explore the state of diversity in tech, product development, engineering, and the 
increasing lack of female talent as they progress throughout their career. 
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Increased Seniority = Decrease in Diversity
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CTO  - leader of team 100+ 
VP - leader of 50 – 100+ 
Head - leader of less than  50
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